Assistant Professor, Cultural Anthropology
The Department of Anthropology at the University of Tennessee, Knoxville seeks a full-time tenure-track
cultural anthropologist, at the level of Assistant Professor, to begin August 1, 2016. The successful
candidate will have an active research and teaching agenda that contributes to the department’s
Disasters, Displacement and Human Rights (DDHR) undergraduate concentration and graduate
certificate program. Desired areas of specialization include but are not limited to: climate change,
conservation, development, environment, environmental justice, food (in)security and sustainability,
medical anthropology, health disparities and intersections with gender, race, and/or ethnicity, and
conflict and violence. Geographic focus is open but we especially desire candidates whose work
addresses the intersections of disasters, displacement, human rights and any of the above foci in one or
more of the following locations: North America, Europe, the Middle East, Latin America and/or
indigenous nations. Ability to teach research methods and involve students in research is expected.
Commitment to mentoring students for both academic and other professional career trajectories, and
active participation in DDHR program development and departmental life, are essential. The Knoxville
campus of the University of Tennessee is seeking candidates who have the ability to contribute in
meaningful ways to the diversity and intercultural goals of the University. The Ph.D. must be in hand at
the time of appointment. Send a letter of application, curriculum vitae, and list of three references to:
Dr. Tricia Redeker-Hepner, Chair, Cultural Search Committee, Department of Anthropology, The
University of Tennessee, Knoxville, utanthrosearch@utk.edu. Review of applications will begin
November 1, with initial interviews held at the American Anthropological Association meeting, and will
continue until the position is filled.

All qualified applicants will receive equal consideration for employment and admissions without regard to
race, color, national origin, religion, sex, pregnancy, marital status, sexual orientation, gender identity, age,
physical or mental disability, or covered veteran status. Eligibility and other terms and conditions of
employment benefits at The University of Tennessee are governed by laws and regulations of the State of
Tennessee, and this non-discrimination statement is intended to be consistent with those laws and

regulations.

In accordance with the requirements of Title VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act
of 1990, The University of Tennessee affirmatively states that it does not discriminate on the basis of race,
sex, or disability in its education programs and activities, and this policy extends to employment by the

University.

Inquiries and charges of violation of Title VI (race, color, and national origin), Title IX (sex), Section 504
(disability), ADA (disability), Age Discrimination in Employment Act (age), sexual orientation, or veteran
status should be directed to the Office of Equity and Diversity (OED), 1840 Melrose Avenue, Knoxville,

TN 37996-3560, telephone (865) 974-2498. Requests for accommodation of a disability \should be directed

to the ADA Coordinator at the Office of Equity and Diversity.



