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Technology Leadership Development Program

Full-Time

3 year rotational program

Start Date: July, 2005

Information Session: October 20, 2004 from 6-8 p.m. – Please see the MIT Career Center for additional details

On-Campus Interviews:  October 21, 2004

COMPANY INFORMATION:

BD (Becton, Dickinson and Company) is a medical technology company that serves healthcare institutions, life science researchers, clinical laboratories, industry and the general public. BD manufactures and sells a broad range of medical supplies, devices, laboratory equipment and diagnostic products.  Currently, BD leads the way in healthcare and patient safety, with an array of products designed to reduce the incidence of sharps injuries, exposure to bloodborne pathogens and medical errors.  BD’s partnerships with groups like UNICEF and the American Red Cross, in addition to BD’s line of immunization products, help further disease prevention around the world.  BD’s new blood glucose monitor and full line of insulin delivery products help millions of people live with diabetes everyday.  New technologies, including molecular and DNA based diagnostics, genomics, proteomics, drug discovery, advanced drug delivery and cell and tissue engineering are being developed to ensure that BD remains not only one of the world’s best performing companies, but also a company that helps all people live healthy lives.  We have full time opportunities for talented and motivated individuals who want to make a difference in the lives of people around the world.
The Technology Leadership Development Program mission is to enhance BD's scientific and technological leadership base by recruiting entry-level life science and engineering majors who aspire to become research and applied development technology leaders. Exposure to multiple businesses and projects will broaden the participant’s knowledge base, helping to develop him or her into a future leader at BD. Over the course of three years, participants will become proficient in research and development processes, learn the specific challenges of working in a medical device manufacturing company, and collect experiences by rotating to various BD locations.  Modeling successful leaders within BD, participants will have diverse assignments in three of the seven following areas, designed to help the candidate develop the key skills necessary to be a successful leader at BD.

Product Developer: Representing a technical discipline within research & development on a multi-functional team under an accountable team leader, learn and apply technical skills required to advance understanding and performance of a product in development. Relate with team members from all functions and disciplines in pursuit of a common goal: the release for sale of a new BD product.

Opportunity Assessor:  Acting as an individual or member of a small team, evaluate ideas and proposals for developing new products and services within BD. Stretching beyond a single discipline, develop understanding of an idea's value through refinement, research and dialogue with experts inside and outside BD. Become the expert in new ideas for the purpose of recommending their development or their retirement.

Product Evaluator (Technologist): As a member of a technical team, design, build and apply test methods for new technologies, new products and new product attributes as required in the development of new products and the maintenance of existing products. Develop fluency in the "language of the laboratory" -- designing, executing and reporting on experiments. Clearly translate the outcomes of technical analyses into the potential impact and benefit to BD customers.

Process Developer: Spanning the responsibilities of manufacturing and R&D, understand the impacts of product design on manufacturability and product performance. Integrate the product and process design functions through a working knowledge of machine design and operation and fundamental understanding of product performance and the variables that drive it.

Project Leader: Lead a chartered multifunctional team in pursuit of a common goal: the release for sale of a new BD product or service. Develop and manage to a timeline that reflects the needs of the customer, the project team and the overall business. Understand and coordinate the activities of all team members. Learn to serve the team objective, not the individual discipline.


 Product Development Scientist: Through working in a variety of projects and different scientific areas, the associate in this position will be prepared to move toward a leadership role in technology development and applications for the biological sciences groups in R&D.  Areas of work may include, depending on the associate’s background, microbiology, immunochemistry, flow and laser cytometry and molecular biology. 

Instrumented Systems Program Engineer: Working under the general direction and guidance of a more senior engineer on assignments. Works intimately in utilizing and developing engineering expertise in the design, test and integration of instrumented systems.   Uses current software development languages and environments to integrate and test instrumented systems.

For more information on the TLDP Program, please visit our website at www.bd.com and the link to the Technology Leadership Development Program at www.bd.com/careers/opportunities/tldp.asp.

Requirements: We are looking for people interested in a career in the healthcare industry. Other important qualifications include: Willingness to relocate and work in up to three locations in three years, BS or MS degree in engineering (all disciplines), or life sciences, GPA of 3.0, demonstrated leadership ability, strong interpersonal communication skills and the ability to quickly adapt to new professional environments and take initiative.  

Interested students need to apply to our job posting on through the MIT Career Center website.










BD is an equal opportunity employer.  For U.S. employment opportunities, BD hires U.S. citizens, permanent residents, refugees, asylees and temporary residents.  Temporary residence does not include those with temporary work authorization, such as students in practical training status (F and J visas).  Exceptions to these requirements will be determined based on shortage of qualified candidates with a particular skill.  BD will require proof of work authorization prior to employment.
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